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The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I........ 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room £-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. 
Room 3580 
1515 Broadway 
New York, N.Y. 
212-399-5477 


Weintraub 


10036 


John P: Hord 
Room 2460 
3535 Market St. 


porlecelpnie Pa. 19104 


Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 

Atlanta, Ga. 30309 
~BB1-4495 


John D. Melott 


Room 737 

230 S. Dearborn St. 

Chicago, I11. 60606 
~353-6976 


Region VI'------+++++- 


Arkansas 
Louistana 
New Mexico 
Oklahoma 
Texas 


Region VII........... 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII..........+ 


Colorada 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Regten Ik. .cccccccses 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Vacant 

Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 61406 
BY 6-37E=Sae 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837 -4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 


94102 


.Jack Strickland 
Room 8001 

Federal Office Bldg. 
909 First Ave. 
seats: Wash. 98174 


¢-7620 








Week of July 17, 1978 
EMPLOYMENT CLIMBS SLIGHTLY FOR BLACK ADULT MEN 


WASHINGTON -- The Labor Department's Bureau of Labor Statistics reported that a 
gradual decline in unemployment continued during June, and employment rose sharply. 
However, the only over-the-month employment improvement for black workers occurred 
among adult men. 

Nationally, there was a sharp decrease in the unemployment rate, from 6.1 percent 
in May to 5.7 percent in June, the lowest in nearly 4 years. This decline followed 
a 4 month period in which the unemployment rate hovered around 6.1 percent. June 
marked the first time that the jobless rate had been below 6 percent since October 1974. 

Total employment--as measured by the monthly survey of households--was 94.8 million 
in June, up over 700,000 from May. As a result of this strong increase, the proportion 
of the working-age population that is employed rose to a new record high of 58.9 percent. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
posted a gain of 275,000 jobs in June to 85.7 million. 

The June unemployment rate, 5.7 percent, and the number of unemployed persons, 

5.8 million, were down sharply from the levels of the previous month. 

Teenagers accounted for about half of the 400,000 June decline in unemployment,r 
as their rate dropped from 16.5 to 14.2 percent. Most of the remaining reduction 
occurred among adult men, whose rate fell from 4.2 to 3.9 percent. The rate for adult 
women, on the other hand, was little changed over the month at 6.1 percent. Among cther 
workers categories, unemployment declined substantially for job losers, full-time workers, 
and persons looking for work for 15 weeks or longer. 

The growth in the number of employed persons was particularly strong in June, 
increasing by 710,000-to 94.8 million. Substantial gains took place in both the 
agricultural and nonagricultural sectors of the economy. All three of the major age-sex 
groups shared in the expansion, with adult men and teenagers posting slightly larger 
gains than adult women. Over the year, total employment increased by 3.9 million, after 
adjusting for changes in the survey introduced in January. 

The employment-population ratio sustained its recent growth path in June, reaching 
an all-time high of 58.9 percent. The ratio was 1.5 points higher than a year earlier 


after adjustment. 
(More) 


BLACK NEWS DIGEST - 7/17/78 
BLACK UNEMPLOYMENT - P. 2 


The civilian labor force increased by 310,000 to 100.6 million in June. The 
labor force has risen by 2.8 million since last June (adjusted), with adult women 
accounting for nearly 60 percent of this growth. 

The civilian labor force participation rate--the proportion of the population 
that is either working or looking for work--was up slightly in June to an all-time high 
of 63.3 percent. Participation rates among adults were 79.9 percent for men and 49.6 


percent for women, while teenage participation was 58.4 percent. 


### 
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STATEMENT OF SECRETARY OF LABOR RAY MARSHALL 
ON THE EMPLOYMENT SITUATION 


I am very pleased that the unemployment rate has continued its steady decline 
to its current level of 5.7 percent. The Carter Administration has made dramatic 
progress in keeping its commitment to put America back to work. The situation, however, 
should not invite complacency. Black teen-age unemployment, for example, continues 

at intolerably high levels. We are continuing our efforts to focus our youth programs 


and the CETA program on the needs of this type of hard-to-employ group. 


### 


Week of July 17, 1978 


U.S. JOBHOLDERS REACHED 107 MILLION IN 1977 

WASHINGTON -- A total of 107 million persons 16 years and over were employed at 
some time during 1977, 3 million more than in 1976, the Bureau of Labor Statistics of 
the U.S. Department of Labor reported. The number of persons encountering some 
unemployment was 19.5 million in 1977, about 1 million fewer than in }976. 

As has been the case for many years, a larger proportion of white men (82 percent) 
than of black men (71 percent) worked during 1977. Among women, the proportion with 
some employment was about the same for blacks as for whites. However, black women 
were more likely than white women to work all year in full-time jobs. 

Women accounted for about 60 percent of the 1977 increase in the number of persons 
with jobs. The proportion of women working all or part of the year reached a new high 
of 56 percent, while the proportion of men with jobs--at 81 percent--was about the same 
as in the previous years. 

As has been the case for many years, a larger proportion of white men (82 percent) 
than of black men (71 percent) worked during 1977. Among women, the proportion with 
some employment was about the same for blacks as for whites. However, black women were 
more likely than white women to work all year in full-time jobs. 

The proportion of Hispanic men with some work during the year (82 percent) was about 
the same as that of all white men. However, Hispanic men were less likely to work full-time 
all year. The proportion of Hispanic women who worked during 1977 (5T percent) was 
significantly lower than that of either white or black women. Among those who did work, 
the proportion with year-round full-time jobs (40 percent) was about the same as for 
white women but lower than for black women. 

Over the past decade, the number of persons working at least part of the year has 
increased by over one-fifth. The increase reflects the entry into the work force of the 
many youths who were born shortly after World War II and the sharp increase in the labor 
force participation of women. 

As estimated 19.5 million persons encountered some unemployment during 1977. This 
number represented 17.8 percent of the 109.7 million persons who worked or looked for work 
during 1977. 

This proportion was smaller than in 1975 and 1976 but higher than in the early 1970's 

Of the 1 million decline in the number of persons with some unemployment, about two- 
thirds was accounted for by men and one-third by women. All of the decline occurred among 


(More) 
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ersons accumulating 15 weeks or more of unemployment during the year. Their number 
eclined to 7.5 million in 1977, or 38 percent of all the persons with-some unemployment. 
his was about 3 percentage points below the 1976 proportion but still about 5 percentage 
oints higher than during the early 1970's. 

Practically all of the decline between 1976 and 1977 in the number of persons 

ith some unemployment occurred among whites. The number of blacks with some unemployment 
(about 3 million) and the proportion of the black work force for which they accounted 
(27.1 percent) were about the same as in 1976. By contrast, the proportion of whites 

ith some unemployment declined from 18.0 percent to 16.7 percent. 

The proportion of Hispanic workers encountering some unemployment during the 

ear was 23.9 percent, slightly lower than for blacks but much higher than that for 

all whites. In terms of the duration of unemployment, the proportion of Hispanics who 
ere jobless for 15 weeks or more was higher than for whites but lower than for blacks. 
These data were obtained from an annual survey of the work experience of the 
population 16 years of age and over during the preceding calendar year. The survey is 


conducted each March by the Bureauof the Census for the Bureau of Labor Statistics. 
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LABOR DEPARTMENT QUALIFIES MORE 
OLDER POOR PERSONS FOR PART-TIME WORK 

WASHINGTON -- Secretary of Labor Ray Marshall has changed the e)igibility 
criteria to make it easier for low-income persons 55 years or older to obtain 
part-time work under a Federal jobs program. 

Marshall said the Labor Department is amending its Senior Community Service 
Employment Program (SCSEP) regulations to include older Americans with incomes 
slightly above the poverty level. 

The new rule increases by 25 percent the income eligibility criterion for 
the program. The current number of nationwide enrollment positions under SCSEP 
is 37,500. 

Marshall said that, frequently, individuals with incomes slightly above the 
poverty level are in greater need of employment than individuals with incomes at 
or below the poverty level. This is so because such individuals may not receive 
the additional benefits which accompany the various income maintenance programs 
for the poor. 

He said the amendment is in keeping with the intent of SCSEP to direct funds 
towards individuals living in poverty, or on the borderline of poverty, who 
experience difficulties in obtaining employment. 

As an example, the poverty income level for one individual (nonfarm, 
Continental U.S.) as set by the Office of Management and Budget is $3,140. Under 
the revised rule, such a person would be eligible under SCSEP if his income were 
$3,925. 

SCSEP participants work in a wide variety of activities in such places as 
day care centers, schools, hospitals, senior citizen centers, and on beautifi- 
cation, conservation, and restoration projects. 

Comments concerning the amended regylation may be submitted by the public and 
must be received on or before Aug. 30, 1978. Comments must be in writing and 
sent to Lamond Godwin, Administrator, Office of National Programs, U.S. Dept. of 
Labor, 601 D St., N.W., Washington, D.C. 20213. 


*# # # F 
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LABOR DEPARTMENT CHARGES 
HUGHES AIRCRAFT CO. WITH SEX BIAS 
WASHINGTON -- An administrative complaint has been filed against Hughes Aircraft 
Co.--a major federal contractor--for failure to comply with its equal employment 
opportunity obligations, the Labor Department announced. 

The complaint charges Hughes Aircraft with maintaining a maternity leave 

policy that violates sex discrimination guidelines under Executive Order 11246, 
according to Assistant Secretary Donald Elisburg. 

That order,. issued in 1965, prohibits federal contractors and subcontractors 
from job discrimination based on race, sex, color, religion, or national origin. It 
also requires these employers to take positive steps--called affirmative action--to 
hire and promote minorities and women. 

The Office of Federal Contract Compliance Programs (OFCCP) in the Department's 
Employment Standards Administration administers the order. 

OFCCP Director Weldon J. Rougeau said that Hughes Aircraft, in a written 
agreement with the Labor Department, has already agreed to alter its current maternity 
leave policy if an administrative law judge finds the company's practices in violation 
of the executive order. The company has also agreed to make any. policy changes e 
retroactive to April 1977. 

Under the present Hughes policy, women employees do not accumulate seniority 
during most leave taken for child-bearing. Only the first 30 days of maternity leave 
are now credited. 

The policy was discovered in a compliance review conducted by the Department 


of Defense (DOD) in early 1977. Under the executive order, DOD is currently assigned 


to insure the company's compliance with its equal job opportunity requirements. 
Hughes Aircraft currently holds contracts with the U.S. Air Force to develop 

and produce various technical and military devices. Its government business amounts 

to nearly $147 million annually. An initial Defense Department attempt to conciliate 


the dispute with Hughes failed in July 1977. 


(More) 
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Under OFCCP's sex discrimination standards, a contractor must make certain minimum 
provisions for maternity leave, whether or not it has an employee leave policy. Female 
employees must be provided a reasonable period of time away from work for pregnancy 
or related disability. They must also be reinstated to their original position or 
one of like status and pay, without loss of seniority or other credits. 

Maternity coverage must extend throughout the period of child-bearing, normally 
up to 90 days before and after the date of birth. Additional conditions, including 
pay, must conform with the employer's other leave policies. 

Hughes Aircraft has 20 days from receipt of the administrative complaint to 
respond. The hearing, to which the company has already agreed, will then be held in 
Los Angeles. 

The administrative complaint is the second issued this year against Hughes 
Aircraft. In February 1978, the company was cited for alleged discrimination against 


a black male employee at its E] Segundo, Calif. Manufacturing Division. 
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LABOR DEPARTMENT CITES UNIV. OF CALIF. 
FOR EEO VIOLATIONS 


WASHINGTON -- The University of California at Berkeley has been cited for 
allegedly violating federal equal employment opportunity requirements, Assistant 
Secretary of Labor for Employment Standards Donald Elisburg announced. 

The Department of Labor and the Department of Health, Education and Welfare 
(HEW) jointly issued an administrative complaint against the university for failing 
to comply with its obligations under Executive Order 11246. The order requires federal 
contractors and subcontractors to provide equal job opportunity and to take positive 


steps--called affirmative action--to hire and promote minorities and women. 


Contractors must also abide by government regulations implementing the executive 
order, including furnishing and allowing duplication of all information deemed necessary 
to enforce the order. 

Executive Order 11246 is administered by the department's Employment Standards 
Administration, Office of Federal Contract Compliance Programs (OFCCP). 

In this case, the university refused to permit HEW to remove and copy certain 
academic records pertaining to the recruitment and selection of faculty members in 
eight of the school's departments. 

HEW is the federal agency currently responsible for the university's compliance 
with the executive order. 

“What is involved here is the government's right to copy material vital to 
enforcing equal job opportunity," said Elisburg. “A federal contractor cannot interfere 
with this right by refusing to make certain items available.” 

While not preventing HEW from reviewing the documents requested, the university 
would not allow them to be copied and removed from the Berkeley campus. 

Recognizing the sensitivity of these materials, HEW had offered in May 1978 to 
take steps to protect their confidentiality. No agreement could be reached, however, 


and the university continued to deny HEW the right to copy the disputed documents. 


(More) 
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The agency first requested the university's personnel records in March 1978 
while investigating its pending $1.5 million contract renewal with the Navy Department. 
This two-year extension involves research work being done by the school's Naval 
Bio-Science Laboratory. 

Under the executive order, contractors with individual awards over $1 million 
are subject to a pre-award review of their equal employment opportunity record and 
their affirmative action program. 

In this case, the contract was a continuation of past research, and was 
re-awarded to the university. However, it could still be terminated if HEW 
investigations of the school's htring and promotion practices--when eventually 
completed--show executive order violations. 

“We will not allow federal contractors to stop our investigations under the 
executive order at the first stage," said OFCCP director Weldon J. Rougeau. "The 
University of California's lack of cooperation left us no choice but to issue the 
complaint." 

The university has 20 days from receipt of the administrative complaint to 
respond and request a hearing before an administrative law judge. Based on this 
hearing and the judge's recommended decision,the school could face debarment from 


all federal contract work, or other administrative sanctions. 
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LABOR DEPARTMENT OFFERS ANNUAL REPORTING 
ASSISTANCE TO SMALL PLANS 


WASHINGTON -- The Department of Labor announced the availab?lity of an 
audio-visual presentation designed to assist employee benefit plans with fewer than 
100 participants to file their annual report forms under the Employee Retirement Income 
Security Act of 1974. 

The presentation, available in both slide-sound and videotape formats, is 
approximately 45 minutes in length and presents detailed item instruction as to the 
completion and filing of the 5500-C and -K reports. Francis X. Burkhardt, assistant 
secretary of labor for labor-management relations, said the presentation will be 
supplemented at each area office of the Department's Labor-Management Services 
Administration (LMSA) by informed personnel to assist in couseling small) plan administrators 
requesting information. 

Further information regarding the availability of the presentation may be 
obtained from the U.S. Department of Labor, Pension and Welfare Benefit Programs, 
Labor-Management Services Administration, Room N-4659, 3rd Street and Constitution 


Avenue, NW, Washington, D.C. 20216. 


### 
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THE CONSUMER PRICE INDEX--MAY 1978 

WASHINGTON -- The Consumer Price Index for All Urban Consumers rose 0.9 percent 
before seasonal adjustment in May to 193.3 (1967=100), the Bureau of Labor Statistics 
of the U.S. Department of Labor announced. 

The revised Consumer Price Index for Urban Wage Earners and Clerical Workers increased 
1.0 percent before seasonal adjustment in May to 193.3 (1967=100). 
CPI for All Urban Consumers (CPI-U)--Seasonally adjusted changes 

On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U) rose 0.9 
percent in May. This was about the same as in March and April. The May rise reflected 
continued sharp price advances for the food and housing groups as well as a larger 
increase than in recent months for transportation. The food and beverage index rose 
1.5 percent in May, following a rise of 1.8 percent in April and about 1.2 percent 
in each of the 3 preceding months. The housing index rose 1.0 percent in May, about 
the same as in March and in April. The index for transportation rose 0.7 percent in 
May, compared with 0.2 percent in each of the 2 preceding months. Among other 
expenditure categories, the May increase of 0.6 percent for medical care was about 
the same as in March and April, but increases of 0.6 percent for apparel and upkeep 
and 0.2 percent for entertainment were smaller. 

Prices of food purchased in grocery stores rose 1.8 percent in May--the fifth 
month of large increases. Over a third of the May rise was due to higher prices for. 
fresh fruits and vegetables. Fresh fruit prices, which declined in April, rose 
6.3 percent in May; and fresh vegetable prices advanced 7.5 percent in May, following 
a rise of 9.7 percent in April. Beef prices--moving up steadily since August 1977-- 
increased 2.5 percent in May. This increase, however, was less than the 6.6 percent 
rise in April. Poultry prices rose 2.0 percent in May, half as much as in April. 
There were also large increases in May for other types of food, including cereal and 
bakery products, dairy products, sugar and sweets, and fats and oil products. Pork 
prices, however, showed no change in May following sharp advances in the preceding 
4 months. Coffee prices declined for the eleventh consecutive month, The indexes for 
food away from home and alcoholic beverages both rose 0.8 percent in May, about the 


same as in April. 


(More) 
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In the housing category, gas and electricity charges and homeownership 
costs continued to show large increases in May. Charges for electricity rose 
1.9 percent and gas (piped) 1.5 percent in May. In the homeownership compo- 


nent, the index for financing, taxes, and insurance rose 1.8 percent in May, 


slightly more than in recent months. The increase of 0.7 percent for home 
maintenance and repair services, however, was considerably smaller than in recent 
months, and prices for maintenance and repair commodities declined in May. The rent 
index increased 0.7 percent in May, the same as in April. Among housefurnishings, 
prices for appliances including TV and sound equipment rose 0.7 percent in May--a 
relatively large increase for the third consecutive month, 

Over a third of the May increase in the transportation index was due to a rise 
in the new car index of 1.2 percent. This was considerably larger than in each of the 
preceding 4 months and reflected recent increases in manufacturers’ prices. Tire 
prices also advanced sharply in May. The used car index rose 0.7 percent in May, com- 
pared with 0.3 percent in April and no change in March. Gasoline prices increased 0.1 
percent after seasonal adjustment, the same as in April. In the public transportation 
component, intercity train fares showed a large increase in May, but airline and inter- 
city bus fares declined. 

The apparel and upkeep index rose 0.6 percent in May, compared with increases of 
1.0 percent in each of the 2 preceding months, The May increase in prices of women's 
and girls’ apparel was smaller than in April or March; and prices of infants’ and 
toddlers’ apparel declined in May. On the other hand, prices for footwear rose 0.9 per- 
cent in May, the sharpest rise so far this year. Charges for apparel services advanced 
1.3 percent in May, almost twice the increase in recent months. 

Among other expenditure categories, both medical care commodities and services 
increased 0.6 percent in May. Fees charged for professional services rose 0.4 percent 
in May, the smallest monthly increase this year. Charges for hospital and other medical 
care services rose 0.8 percent, somewhat more than in April -and March but mich less than 
the increases in the first 2 months of this year. In the entertainment category, the 


May increases for both commodities and services were mch smaller than in recent months. 


(More) 
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Revised CPI for Urban Wage Earners and Clerical Workers (revised CPI-w)-- 
Seasonally adjusted changes 


The revised CPI for Urban Wage Earners and Clerical Workers rose 0.9 percent 
in May after seasonal adjustment, slightly more than the monthly increases in the first 
4 months of this year. The food and beverage index continued to advance rapidly--1.6 
percent in May, following an increase of 1.8 percent in April. The housing index rose 
1.0 percent in May, slightly more than in April and the same as in March. The 0.6 per- 
cent rise tn the transportation index in May was larger than in each of the 2 preceding 
months. Among other expenditure categories, the May increase of 0.7 percent for medical 
care was the same as in April, but the increase of 0.7 percent for apparel and upkeep 
was much less, and the entertainment index declined. 

Prices of food purchased in grocery stores rose 1.9 percent in May, following a 
rise of 2.3 percent in April and about 1.4 percent in the first 3 months of this year. 
Over a third of the May rise stemmed from an increase of 9.4 percent in fresh fruit, and 
vegetable prices. Prices also rose in May for most other items. The increase of 1.8 
percent in prices of cereal and bakery products was considerably larger than in recent 
months, while the May increases of 2.7 percent for beef and 2.1 percent for poultry 
were smaller than in April. Pork prices showed no change in May, and prices for fish 
and seafood and coffee declined. The indexes for food away from home rose 1.0 percent 
and for alcoholic beverages 0.6 percent in May. 

In the housing category, the homeownership index rose 1.2 percent in May, 
slightly more than in April and the same as in March. House prices rose 0.7 percent 
in May, more than in April; mortgage interest rates continued to increase; and home- 
owners’ costs for financing, taxes, and insurance rose 1.8 percent in May, somewhat 
more than the monthly increases in the first 4 months of this year. Charges for 
utilities also continued to show large increases--2.0 percent for electricity and 


1.3 percent for gas (piped). 


Over half the 0.6 percent rise in the transportation index in May was due to 
higher prices for new and used cars. The new car index rose 1.0 percent and the used 
car index 0.7 percent in May, compared with increases of 9.3 percent for both in April. 
Charges for auto insurance, which declined 0.7 percent in April, increased 0.1 percent 
in May. Tire prices rose 0.6 percent in May, about half as mich as in each of the 


2 preceding months. 
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The apparel and upkeep index rose 0.7 percent in May, compared with 1.1 percent 
April. Women's and girls’ apparel prices rose 1.2 percent in May, much less than in 
il, and infants' and toddlers’ apparel declined in May. Increases of 0.3 percent in 
‘s and boys’ apparel and 0.5 percent for footwear were about the same as in April. 
Among other expenditure categories, prices for both medical care commodities and 
ical care services rose 0.7 percent in May, about the same as in April. Prices for 
rtainment commodities declined 0.2 percent in May, reflecting lower prices for 

ing materials, and charges for entertainment services increased a slight 0.1 percent 


ay, compared with an increase of 1.0 percent in April. 


# # # 


Week of July 17, 1978 
REAL EARNINGS IN MAY 1978 


WASHINGTON -- Real gross average weekly earnings of full and part-time workers on 
production or nonsupervisory jobs in the private nonfarm sector of the economy decreased 
1.4 percent from April to May after allowance for the usual seasonal variation. 

The preliminary figures were released by the U.S. Department of Labor's Bureau 
of Labor Statistics. 

Real earnings, or earnings in constant dollars, are calculated by adjusting earnings 
in current dollars for changes in the revised Consumer Price Index for Urban Wage 
Earners and Clerical Workers (revised CPI-W). 

A 0.8 percent decrease in average weekly earnings hours combined with a 0.9 
percent increase in the revised CPI-W to more than offset a 0.4 percent increase in 
average hourly earnings. 

Over the year, real average weekly earnings were up 0.5 percent. Average hourly 
earnings increased 8.5 percent, counteracting a 0.8spercent decline in average weekly 
hours and a 7.0 percent increase in the revised CPI-W. 

(Before adjustment for the revised CPI-W and seasonal change, average weekly 
earnings were $201.55 in May compared with $187.36 a year earlier.) 

Real spendable earnings--average weekly earnings reduced by social security and 
federal income taxes applicable to a married worker with three dependents who earned 
the average amount and then deflated by the revised CPI-W--decreased 1.3 percent from 
the April level, seasonally adjusted. ; 

Over the year, real spendable earnings increased 1.5 percent. This change was due 
to the increase in real average weekly earnings and the decrease in the tax effect 


resulting from the Tax Reduction and Simplification Act of 1977, which became effective 


June 1, 1977. 


# ## 
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PRODUCER PRICE INDEXES -- JUNE 1978 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.7 percent 
from May to June on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. This was the same as in May but was consider- 
ably smaller than the 1.3 percent advance in April. 

Food prices rose 1.1 percent, more than the increase in May but less than the 
April advance. Prices for consumer durables, however, moved up less in June than 
in any of the previous 3 months. Prices of commodities at the intermediate 
(semifinished) stage of processing moved up less in June than in any other month 
so far this year. Prices of crude materials increased much more than in May. 

In June, prices for both finished consumer foods and for finished goods other 
than foods rose at rates approximately equal to their average increases during the 
previous 9 months. Among finished nonfood items, price increases for capital 
equipment and consumer nondurables accelerated during the last 2 months. 

On the other hand, prices for consumer durables slowed sharply because of 
smaller upward movements for passenger cars and jewelry. 

The Finished Goods Price Index reflects only changes in prices received by 
producers for goods that are in the form in which they eventually are sold to 
final users. 

Before seasonal adjustment, the Producer Price Index for Finished Goods 
increased 0.7 percent to 194.4 (1967=100). Over the year, the Finished Goods 
Price Index was up 7.7 percent. The finished consumer foods index was up 9.8 
percent from June 1977 to June 1978, the index for finished consumer goods excluding 
foods rose 6.2 percent, and the capital equipment index was 8.2 percent higher than 
a year earlier. 

The Producer Price Index for intermediate materials increased 6.3 percent over 
the year, and crude materials prices rose 13.9 percent. 


* # # # 


Week of July 17, 1978 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Labor Department prepares many publications each year on such subjects as 
employment and training, labor organizations, foreign labor, collective bargaining, 
prices and living conditions, employment standards, youth employment, wages, occupational 
safety and health, and private pension plan protection. 

### 

The U.S. Labor Department acts as the nation's chief economic factfinder through 

accurate and timely statistics about workers and performance of the economy. 
### 

The U.S. Labor Department directs the federal-state employment services system, 

a nationwide network of 2,500 local offices, staffed by about 35,000 state employees 
who provide workers and employers with a variety of job testing, counseling, placement 
and referral services. 

### 

The U.S. Secretary of Labor is nominated by the President with the consent of the 
Senate and is the President's chief adviser on labor matters. 

### 

When the U.S. Labor Department was created in 1913, the average workweek was about 

50 hours, and earnings averaged about 22 cents an hour. 
### 

The U.S. Labor Department's job banks are an important tool of the public employment 
service. They are computerized daily printouts of available jobs listed by employers in a 
labor market area and are available for use by jobseekers in most of the public employment 
services 2,500 local offices. 

### 

The U.S. Labor Department conducts or supports research to increase knowledge of the 

nature and causes of employment and training problems. 
### 
The U.S. Labor Department under Title III of CETA offers special federal employment 


and training assistance to Indians, migrant and seasonal farmworkers, older workers, and 


others with particular job disadvantages. 
### 
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